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Job Title & Organisation: 
Director of Newham Learning, NPQ facilitator 

 

Career highlights/experience: 
With significant middle and senior leadership experience in a number of secondary schools before 
moving to senior positions within two large multi-academy trusts, David has spent almost 10 years 
working in school improvement. His responsibilities included leadership and teacher development, 
quality assurance and work. He has also led Carmel Research School and a large multi-region school-
improvement programme, as well as a number of smaller local school improvement projects. He has 
also worked previously as a consultant for a local authority based school improvement partnership 
and uses this experience in his current role as director of a large school-led school improvement 
partnership in East London. 
 

What excites you most about the new NPQ frameworks? 
As a former Director of a Research School, It is pleasing to see that the new NPQ frameworks are 
evidence-informed and that this is referred to throughout all of the programmes. The newly 
developed specialist NPQs complement the previous leadership programmes and provide much 
broader coverage of specialist areas, allowing participants to choose one that fits their development 
needs. All of the NPQs also consider the workload of participants in terms of implementation of the 
ideas, ensuring that this is feasible for busy leaders. 

 

What do you enjoy most about facilitating NPQs?  
The in-school case studies are fascinating, illustrating practice that has been shown to be effective. 
They really bring the NPQ frameworks to life. 

 

Why are you proud to be a facilitator for the School Led Network/NPQs?  
The model of deliberate practice that the School Led Network uses is straightforward and allows 
participants to focus on what they are learning, what that looks like and how it might apply in their 
setting. This gives participants every chance to take something away from each session and helps them 
have the confidence to implement it in their own setting. 
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